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The analysis of the state of scientific development of Professional Skills Imrove-
men System of persons of ordinary and commanding staff was carried out.It was de-
fined, that the process of professional skills improvement is maintained through
external and internal forms.The subjects who make professional skills improvement of
the staff of Criminal and Executive Service were defined. Among them the institutions of
the State Criminal and Executive Service and educational establishments, which are
obeyed to the central and local bodies of Executive Authority should be named. Ad-
vantages and disadvantages both of external and internal forms of professional skills
improvement are analyzed.Conclusions concerning the effectiveness of combination in
current System of personnel’s Professional Skills Imrovement external and internal
forms mastering of staff’s professional skills are formulated.

The author states that combination of external and internal forms of
professional skills improvement creates the possibility to improve professional
knowledge and habits based on innovative ideas and advanced experience in
different spheres of social activity; combination of external and internal forms of
professional skills improvement allows to attract representatives of all professions
who are in the penitentiary service to the educational process;, combination of
external and internal forms of professional skills improvement significantly extends
the quality of the educational process using the best educational and methodological
achievements of the departmental and also other educational institutions which
provide upgrading of personnel’s personal skills.
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Target setting. Changes that take place in the field of execution
of punishments make topical the task of creating conditions for con-
stant development of each employee’s abilities, and therefore put
forward new requirements to current system of professional training,
an integral part of which is professional skills improvement. This ap-
proach significantly contributes to the development of staff’s profes-
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sionalism, integration of which in the process of service, as practice
shows, significantly improves the efficiency of performance of offi-
cial duties. That’s why it is not by chance that during the last decade
the problems of organizing and improving the process of professional
development are constantly in scientists and practitioners’ sight. Sci-
entists who carry out scientific development of a system of milita-
rized and civilian civil servants’ professional skills improvement in-
vestigate all the aspects of this activity.

Actual scientific researches and issues analysis. According to
T. Kahanovska, the system of training, retraining and professional
skills improvement of civil servants should be regarded as a single,
integral subsystem in the system of personnel provision of public ad-
ministration, from the state and level of which the efficiency and ra-
tionality of public administration depends on [1].

Butko M., one of the elements of the improvement of human re-
sources in executive and local self-government bodies, seeks to teach
this category of persons to use their personal professional reserves
effectively in order to meet everyone’s needs in retraining and raising
their qualifications, as well as to create a system of graduation, max-
imally take into account new tasks in the field of civil service [2].

Chaika L. points out the necessity of targeted approach in dealing
with different categories of civil servants, involvement in teaching at
the courses of professional skills improvement managerial personnel
of regional bodies, ensuring informational orientation of the content
of training, the introduction of various forms in this process, etc. [3].

Kisil Z. believes that the personnel’s of internal affairs bodies
professional training is normatively regulated, organized, continuous
and purposeful process of mastering special knowledge, abilities and
skills necessary for the successful implementation of the official
duties assigned to the persons of ordinary and commanding staff, and
also the realization of the rights granted to them [4].

Duka O., analyzing the problems of the personnel’s of the Criminal
and Executive Service legal education, argues that the main task of this
process is the transition to a personally oriented studying aimed at mas-
tering the modern system of knowledge, skills and abilities, ways of
creative activity, value orientations necessary for the accomplishment
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the state of tasks of correction and re-socialization of convicts, prepar-
ing them for adaptation in social life after the release [5].

Consequently, mentioned above points of view concerning the
content and peculiarities of the system of professional skills im-
provement and its importance for improving the professionalism of
civil servants working in various government agencies deserve atten-
tion. But the service in penitentiary authorities is a special type of
civil service, which has specific tasks, and that’s why the details of
some aspects of staff’s professionalism improving in terms of bring-
ing the latter to international penitentiary standards becomes relevant.

The purpose of the article is to study the advantages and disad-
vantages of the system of professional skills improvement which is
current in the field of execution of punishments as a necessary com-
ponent of penitentiary staff’s professional level improving.

The statement of basic materials. Professional training is
oriented at the development and creative self-realization of the every
worker of the criminal and executive service. Professional training is
to provide getting and improvement of professional knowledge,
special skills, and habits, necessary for the successful implementation
of the official duties. The content of professional skills improvement
is defined in The Act of Ukraine «On the State Criminal and
Executive Service» and in the provision on the professional training
of the persons of ordinary and commanding staff of the State
Criminal and Executive Service of Ukraine.

Professional skills improvement is a process of getting additional
knowledge by persons of ordinary and commanding staff and
implementation of tasks and duties within their specialty. Persons of
ordinary and commanding staff who have vocational and technical
education or higher education take professional skills improvement
courses in the Institutions of higher education of criminal and
executive service, institutions of higher education of other central
executive bodies not less than once five years.

There are two forms of professional skills improvement: in the
institutions of higher education of the central executive bodies, local
executive bodies (external forms); in the institutions of the State
Criminal and Executive Service of Ukraine (internal forms).
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The External form of professional skills improvement means
versatile meeting the requirements of the applied nature of the
personnel at their work. There are different models for updating the
system of education in regional institutions of professional skills
improvement (centers). The first one is an integral system of
professional skills improvement which provides the unity of the
education process and adequate education technologies. The second
one is a variational model that means elaboration of a certain side of
the profession, which is to be improved. The model based on
diagnostics is widely used. The essence of the last one is monitoring
knowledge obtained by listeners.

There are some advantages of the external form: training is based
on the majority of professions available at penal institutions, training
is based on the programs tested in use and the educational plans;
possibility of getting knowledge by implementing the innovation
technologies. And there are some disadvantages: insufficient
representation of the professional activity peculiarities of the
personnel of penal institutions and probation during the process of
training; regional centers don’t establish the general purpose system
of the professional skills improvement institutions which could be
developed in the interaction with other social systems. Listeners are
provided with the scripts of the educational events and with
algorithms of the professional activity analysis.

The internal form provides for a participation of the State Criminal
and Executive Service institutions in the educational process. The
development of personnel’s professional skills, formation of the ability
to define their own professional abilities and changing the attitude to
the service activity are the purpose of the internal form.

There is a structure of bodies which provide professional training
of persons of ordinary and commanding staff includes bodies which
control personnel’s professional training and bodies which provide
the professional training of persons of ordinary and commanding
staff.

The personnel department of the State Criminal and Executive
Service and regional authorities of the State Criminal and Executive
Service are in the first group. They are to define the prospects and ways
of personnel’s of professional skills improvement, to control
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observance of the legal acts on professional training, to monitor the
professional training process. Academy of the State penitentiary service
of Ukraine, Bilatserkva center of the personnel upgrading; college of
personnel qualification upgrading in Khmelnitsky are the second group
of subjects witch organize professional skills improvement.

There are some advantages of the internal form of the professional
professional skills improvement training. They are upgrading the
professional knowledge by specialists who have great working
experience in penal institutions; formation of skills and habits of the
criminal and executive process analysis; improving the level of
professional skills based on the existing innovative achievements in the
system; improving the personnel’s professional and cultural level,
motivafion of the service activity; the improvement of methods and
interaction style with NGOs and volunteer organizations. And there are
some disadvantages of this form: limited specialties, which are to be
improved, mostly they are lawyers; more often the personnel take the
professional training when they do not perform the their service duties,
only persons of ordinary and commanding staff are to take professional
skills improvement courses, and civilian personnel are not sufficiently
involved in this process.

Conclusions. In conclusion the author states that combination of
external and internal forms of professional skills improvement creates
the possibility to improve professional knowledge and habits based
on innovative ideas and advanced experience in different spheres of
social activity; combination of external and internal forms of
professional skills improvement allows to attract representatives of all
professions who are in the penitentiary service to the educational
process; combination of external and internal forms of professional
skills improvement significantly extends the quality of the
educational process using the best educational and methodological
achievements of the departmental and also other educational
institutions which provide upgrading of personnel’s personal skills.
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Peoxano M. M.
@®OPMMU NIJIBUILIEHHS KBAJII®IKAIII IEPCOHAJTY
JEPXKABHOI KPUMIHAJIBHO-BUKOHABYOI CJIYKBH
YKPATHU: IEPEBAT'Y TA HEJIOJIIKA

Ilposedeno ananiz cmary Haykosoi po3pobKu cucmemu ni0GuWeHHs Keanigika-
yii' depoicasHux cyscoO08yie YUBIIbHO20 Ma MiIiMapuzo8anoeo cknady. 3’scosawo,
wo npoyec niosuLeHHs Keanigikayii 30iCHIOEMbCS 3A6805KU 3ACMOCYEAHHIO 306HI-

230



KpuminansHo-BuKOHaBYa cucteMa: Buopa. CroromHi. 3aBTpa Ne 1(3),2018

wHIX ma euympiwHix gopm. Busnaueno cy6’exmie niosuwenns keanighikayii nemi-
MEeHYIapHo20 NepcoHany, ceped AKUX Cli0 HA36amu HAGYANLHI 3aKkaadu [epoicaghoi
KPUMIHATbHO-8UKOHABYOL CILYHCOU MA HABUANbHI 3aKAA0U, 5IKI NIONOPSOK08AHI opea-
HaM 8UKOHABHOT 871A0U YEeHMPATbHO2O Mma Micyesoeo piens. Ilpoananizosaro nepesa-
2u ma HeOONIKU K 306HIUHBOL, MaK | BHYMPIWHbOI opm nideuwenHs Keanigikayii.
Copmynvosano 6ucHo8KU CMOCOBHO epheKMmusHOCMI NOEOHAHHA Y YUHHIL cucmemi
niosuULeHHs KeaniQikayii nepcoHany 308HIUHbOT Ma eHYMPIWHBOI OpM YOOCKOHA-
JIeHH3L NPOGHeCTliHOT MAtiCmMepHOCII NEPCOHATY.

Knruoei cnosa: Jlepocasha KpumiHanvbHO-6UKOHA4A cuyocba YKpainu, nemi-
MeHYiapHull NepCoHan, Ccucmema nioGuwieHHs Keanighikayii nepcoHany, 306HIUHI
opmu niosuwenns xeanighikayii, sHympiwiHi ghopmu niosuwenHs Kearigixayii, ne-
pesazu ma HedOiKY NiOBULYeHHsL K8ani(iKayii nepcoHany.

Peoxasio H. H.

@®OPMbI NOBBIIIEHUS KBAJTUOUKALIUU TIEPCOHAJIA
IT'OCYJAPCTBEHHOM YI'OJIOBHO-UCIIOJIHUTEJIbHOMN
CJIYKBbl YKPAUHBI: IPEUMYIIECTBA U
HEJOCTATKHA

Tposedén ananuz cocmosinust HAYYHOU PazpabomKu CUCEMbl NOGbIULEHUsL KEd-
JUPUKAYUU  20CYOADCNEEHHBIX CIYHCAUWUX 2PANCOAHCKO20 U MUAUMAPUZ0BAHHO2O
HA3HAYEHUsl. YCMAaHOBIeHo, Ymo npoyecc NOBbIUEHUS. KEAIUDUKAYUL OCYUWeCmEIis-
emces uepe3 eHewtnue u enympennue gopmvl. Onpedenienvl CyObeKmbl, OCYecme-
JSHOUUe NOGLIULEHUE KEAIUDUKAYUU NEHUMEHYUAPHO20 NePCOHANA, CPeOU KOMOPbIX
cnedyem Ha3eamv yuebuvie 3aeederust I ocy0apcmeentoll y20108H0-UCHOIHUMETbHOU
CYoHcObl U yuebHvle 3a6e0eHls], KOmopble HaAX00AMCs 8 6e0eHUU OP2AHO8 UCHOTHU-
MENbHOU 61ACMU YEHMPATILHO20 U MeCmH020 YyposHs. TIpoananuzuposanvl npeumy-
wecmea u HeOOCMAmKU KaK 6HeuHell, MaK U 6HympeHHell (popm NoSbIUEHUsL K8~
Guxayuu. Chopmynuposarvl 6160061 OMHOCUMENTLHO IPDEKMUSHOCIIU COYESMAHUS
6 Odeticmayioujell cucmeme noGbIUEeHUs KEATUGUKAYUU NePCOHALA GHEWUHEN U 6HYM-
PpeHnell hopm co8epueHCmE8o8anUs NPOPECCUOHWILHO20 MACMEPCmMEa NEPCOHAIA.

Knrouesvie cnosa: I'ocyoapcmeennas yeono8HO-UCROIHUMENbHAS Cydicoa YKpa-
UHbL, NEeHUMEHYUAPHBIL NEePCOHAN, CUCIMEMA NOBbIUUEHUS K8WIUGUKAYUU NePCoHaAd,
sHewHue hopMbl NOBLIUIEHUS. K8AIUDUKAYULY, SHYMPEHHUEe GOPMbL NOBLIUEHUSL KBA-
JupuKayUY, npeUMyuiecmed u HeOOCMAmKU NOGbILUEHUsL KEATUGUKAYUU NEPCOHANA.
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