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C8IMOBOI nenimenyiapHoi cucmemu nepedbavac OOMPUMARHL RPUHYUNIE 3AKOHHO-
cmi, cnpageonusocnii, 0eMOKPAMuU3IMY, SYMAHI3MY 3d MAKCUMAILHO WUPOKO2O GU-
KOPUCTAHHS MIJICHApPOOHUX cmandapmis. Boouwouac € 0ii, siki nenpunycmumi Ons

nepconany JIKBC Yxpainu: npogoxayii, noCHiwHicme 8 YX6aleHHi piuieHb, po32o-
JOUleHHsL (haKmie ocumms 3acy0xHceHo20, 0e30iANbHICMb 1 NACUHICMb, 0audy-
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aicicmb. Y ybomy cenci nabysac 0cobauol akmyaibHoCmi nUMaHHs 83aeMo0il max
3earnux Hard skills ma Soft skills, nabymux cayxauamu 3a yac Hasuyamus 6 3aKk1aoi
oceimu. Cepeo nepconany JJKBC Ykpainu, wo npoxodsms npogeciiiny niocomoexy
y TBB «Xmenvnuyvka ¢inis Axademii' [epocaenoi nenimenyiaproi ciysicouy, npux-
naodom Hard skills € nasuuku, sxux cayxaui Habysaioms nio 4ac npo6eoeHHs npaK-
TMUYHUX 3aHAMb. 3A3HAYEHO, WO OLIbWICb NPeOMemie HABUANbHUX KYPCI8, Kpim
JHCOPCMKUX HABUYOK, CpUsitomb po3eumxy i Soft skills.

Knrouoei cnosa: Hard skills, Soft skills, nenimenyiapna cnyscoa, naguuxu.

IMocranoBka mpodjaemu. Ananraiis JlepkaBHOI KpUMIiHAIBHO-
BHKOHaBYOI cayk6u (mam — JIBKC) Ykpainu 10 BUMOT CBITOBOI ITe-
HITEHLIapHOI CUCTEMU Iepeadadyae JOTPUMAHHS IPHHIIMIIB 3aKOH-
HOCTI, CIIPaBEIMBOCTI, IEMOKPATU3MY, TYMaHI3My 32 MaKCUMaJIbHO
HIMPOKOTO BUKOPUCTAHHS MDXKHAPOAHUX cTaHapTiBs [1; 2; 3].

Bomnouac 3rigno 3 Komekcom mpodeciiiHoi eTuku mepcoHany
Jep>kaBHOT KpUMiHAJIbHO-BUKOHABYOI CITYKOM YKpaiHu € meperik AiH,
sKki Henpuiryctumi st iepconainy JIKBC Vkpainu. Cepen HUX: POBO-
KalliifHi Aii, MOCHilIHICTh B yXBaJeHHI pillleHb, PO3TOIOMICHHS (aKTiB
JKUTTS 3aCYIKEHOr0, O3 IIsUTbHICTD 1 MACUBHICTh, OalayKicTh [4].

VY BiOMYMX HOPMATUBHO-TIPABOBUX aKTaX TAKOX 3a3HAYEHO, 1110
«TIpaliBHUKH YCTaHOB 3000B’513aHi MOCTIHHO 3MIIHIOBAaTH MPaBOIOpPS-
JIOK B YCTAaHOBaX BHKOHAHHS IMOKapaHb, MPOBOMTH IIJIECIPSIMOBAHY
BUXOBHY POOOTY i3 3aCy/KEHUMH; BUSABJISATH Ta 3aMo0iraTd BYNHEHHIO
MIPaBOIOPYIIIEHD 3 iX OOKY; BMUIO IMOEJHYBATH BUCOKY BUMOTIJIMBICTh
3 YBOKHUM CTaBJICHHSM 0 KOXXHOTrO 3acymkeHoro» (m. 28 IlpaBun
BHYTPIIIHHOTO PO3MOPSIKY YCTAHOB BUKOHAHHS TIOKapaHsb) [5].

VY 1bOMy KOHTEKCTI mpodeciiiHi Ta MOpaIbHO-CTUYHI aCIEeKTH
(dbopmyBaHHS ocoOucTicHux sikocTedl mepconany JAKBC VYkpainm
MalTh Ha METI JOCATHEHHS CaMOCTIHHOIO NMparHeHHs iHAMWBIIyyMa
«HEYXHJIbHO BHMKOHYBAaTH 3aKOHU YKpaiHH, JOTPHMYBATHCS HOPM
npoheciiiHOl €TUKH, TYMAaHHO CTAaBUTHUCH JIO 3aCy/DKCHHX 1 0Ci0, y3s-
THX Tig BapTy» [6].

VY 1npomy ceHci HabyBae O0COOJIMBOI aKTYaIbHOCTI TUTAHHS B3a€-
momii Tak 3Banmx Hard skills Ta Soft skills, HaOyTux cimyxayamu
3a Yyac HaBYaHHsI B 3aKJIaJli OCBITH.

AHaJTi3 ocTaHHIX JoCTiIKeHDb i myoaikaniii. 3apyOikHI HayKO-
BIIl PO3POOJISIFOTh OMUTYBAJIbHHUKH, SIKI CIIPHUSIFOTh BU3HAYCHHIO THY-
YKMX KOMIIETEHTHOCTEH y 0cCi0 MEBHUX CIemianbHOoCTel. 30KpeMa,
cribHi nociimkenHss CTeHOpACHKOro JOCHITHUIBKOTO 1HCTUTYTY
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Ta ®onay MenoHa CBig4aTh Ipo Te, 110 YCHiX OCI0 yIpaBIiHCHKOrO
ckiany pedtunry «Fortune 500» 3anexuts Ha 75 % Bin Soft skills
i e Ha 25 % Big Hard skills. 3rigao i3 3a3Ha4YeHUMHU pe3ylbTara-
MU POOMMO BHCHOBOK, IO BIUIMB THYYKHUX KOMIICTCHIIH Ha PO3BU-
TOK Kap’epu € Bu3HadaabHuM [7; 8; 9]. Ha BaKIMBICTH PO3BHUTKY
Soft skills Bka3ytoTh i TOMOBI Oi3HECMEHH, TaKi SIK 3aCHOBHUK Space
X Inmon Mack 1 ocHoBononmokHUK KoMmaHii Ali Express Jlxex Ma.

Merta crarTi — nmpoBectu aHani3 B3aemoii Hard skills ta Soft skills
y TIpoIeci MiArOTOBKA OCi0 pPSAAOBOTO Ta HAYaJbHHULBKOTO CKIIAAY
JKBC VYkpainu mig yac HaB4aHHS B TepUTOpianbHO BiIOKPEMIIEHOMY
Bimainendi (naai — TBB) «XMenpaunbka durist Axkagemii AITCx».

Bukyian ocHOBHOro mMartepiamy. 3aJeXHO BiJ| CIIBBiTHOIICHHS
Hard skills Ta Soft skills po3pi3HsitoTh TpH KaTeropii mpodeciii:

1. IIpodecii TeopeTnyHOrO CHIpsIMyBaHHA, A€ MPodeciifHi 3HaHHS
Ta HaBWYkHM BakuBimn, Hik Soft skills. ¥ upomy Bumaaky Hard
skills 3abe3meuyroTh ycnix poOOTH 3arajiom, a 3JIaTHICTh J0 KOMYHi-
Kalliil He BaXKJIMBa.

2. lIpodecii, mo BUMararoTb MEeBHOro OajaHcy NpodeciiHmX
Ta KOMYHIKaIliIHHUX HAaBUYOK. Y I[bOMY BHITQJIKy B3a€EMOJIS 3 OTO-
YEeHHSIM HEe MEHII BaXXITHBa, HiK TpodeciiiHi KoMITeTeHii.

3. podecii, ne Soft skills mocinaroTs MpoBigHE MicIe: TPoIaXI,
TBOPYICTh, MAapKETHHI. Y IMX CHEHiaJbHOCTIX YMIHHS OyayBaTH
CTOCYHKH, CIIJIKYBAaTHCS, NPHBEPTATH YBary, TOBOPUTH, CIyXaTH
rapaHTYyIOTh 3araJibHUHN yCIiX.

Hard skills abo Tak 3BaHi <OKOPCTKI HABUYKW» — 1€ 3HAHHS
Ta BMIHHS, SIKi HEOOXiHI IsT BUKOHAHHS IIEBHOI pOOOTH YK O0IMMAaHHS
BH3HauyeHoi mocamu. Lle mpodeciitHi KOMIIETEHIIIl, SIKi € MOXJIHMBICTh
OI[IHUTH 00 ’€KTUBHO 4epe3 Te, 110 X MOXXHA BHBYHMTH YU TECTYBATH.
Takum umnoM, aust Hard skills xapakrepHi Taki €1eMEHTH: HasBHICTh
JIOKyMEHTIB ITPO OCBITY, cepTU(iKaTH PO PIBEHb IMEBHUX 3HAHB, TIEPe-
JIIK 3HaHb 1 YMiHb, SIKI MOYKHA TIEPEBIPUTH Ta OI[IHUTH.

Soft skills — 1e yHiBepcanbHi KOMIETEHIIT, SKUM HE HaJa€ThCS
HaJIOKHOI yBaru y npodeciiiHO-TexHIuHiH, (axoBill MepenBuIlii Ta
BMIIIM CydacHIH YKpaiHCHKIHM IIKOJII HA BiIMIHY BiJ 3arajJbHOCBITO-
BHX TEHJCHI[iF. BUMIpATH Ta OI[IHUTH iX HOCHTh Bakko. Buss Soft
skills 3aeXuTh BiJ IICUXOJOTIYHUX OCOOJMBOCTEH Camol JIOIWHU:
TUy il 0COOMCTOCTI, TeMIepaMeHTy, xapakrepy. lle Hacammepen
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3JIATHICTBH JI0 KOMaHJIHOI pOOOTH, KOMYHIKA0EIbHICTh, €()EKTHUBHICT
pobOTH y CTpecoBUX ymoOBax. M’siki (THYYKi) HABUYKH — II€ PHCHU
XapakTepy, 3HaHHS, 10 CUTYaTHBHO MOXYTh OYyTH BUKOPHUCTaHI
y Oyap-aKkiii po6ori. BoHH CHIpUSIOTh HE CTUIBKH (haKTOPY CTaHOB-
JIEHHS 0COOMCTOCTI SIK BUCOKOKJIAcHOTO (haxiBUs, CKUIbKU (hopMy-
BaHHIO BJIACHOI pemyTallii Ta moOymaoBi kap’epH.

Bonu hopMyroThcsi yIpOmOBK KUTTSI Mij] BILIABOM XKHTTEBOTO
JOCBiny 1 BUXoBaHHs. SIckpaBum npukiagoM Soft skills € konTpoOIB
Hax cBoiMH emollisMu. OIHI JIOAM BMIIOTH I[I€ JOCKOHAJIO pOOUTH
3 IUTUHCTBA Yepe3 MEBHUI CTHJIb BUXOBaHHS Yy CiM’i, a IHIIMX 3MYy-
IIYIOTh HABYMTHUCS 3 YaCOM KUTTEBI 0OCTAaBUHMU.

Haii6inbin HeoOXiqTHUMH Y TIpolieci poOOTH € TakKi M’sKi KOMIIe-
TeHIil, SK: BIANOBINANBHICTh Ta MUCUUILIIHOBAHICTh, YMIHHS IIpa-
LIOBATH B KOMAaH/II, JIJEPCTBO, KPUTHUHE MUCICHHS, KPEATUBHICTD.
Bonu HeoOXinHi y BCiX cdepax MisUIBHOCTI, TPOTE JJIs IXHBOTO PO3-
BHUTKY 1 BUSIBY ITOTPIOCH Yac Ta TEPITIHHSL.

Baxxmusicts Soft skills momsrae B ToMy, 1110 3rifHO 3 JTaHUMHK Oara-
THOX 3apyODKHUX JOCTIHMKIB, 1Ii KOMIIETEHIIT — [TepeBary MaliOyTHLO-
ro. 3 4acoM HaBiTh y TEOPETHYHMX MPEAMETaX OUIBII YCIIIIHAM CTaHE
TOM CIIEIIAJIICT, SKUH PO3YMIEThCS HA KOMaH/IHIi poOOTi 1 BMi€ CHUIKY-
BatHcs. HaliOinbIa WMOBIpHICTh TTOOYI0BH Kap’€pu Ta Mpod)ecioHab-
HOT'O 3pOCTaHHS TAKOXK MPUTaMaHHa Takii ocobi [10; 11; 12; 13].

IcHye nekinbka OCHOBHHMX MPUYHH PO3BUTKY B POOITHHKIB HaBH-
yok Soft skills:

1. Aoanmayis npayienuxis y pobouomy cepedosuiyi — 3anopyKa
VCRIWHO020 po36umKy Komnawii. Y 0araThox JOCIHIIPKCHHSAX BKasy-
€TBCS, IO 3POCTaHHSA 3apoOITHOI IJIATH HE 30UIbIIYE 3aJ0BOJICHHS
Bix pobotu. ToMy HayKoOBIIi pajsSTh CTBOPIOBATH B KOJEKTHBI aTMO-
cdepy MOBIpH, TOSIIBHOCTI IO MPAIliBHUKIB Ta 3a0e3MeYeHHs THYyY-
Koro rpadiky podotu, ajie 31 30epeKeHHIM YITKUX BUMOT JI0 I1OCTa-
BJICHMX Ta BHKOHYBaHMX 3aBJiaHb. J[JIs YCHINIHOTO PO3BHUTKY
KOMITaHii He0OXiJJHO 3aJIMIINTH B MUHYJIOMY Opak atmocdepu criB-
Tpaili Ta )KOPCTKY 1€papXir0 B KOJCKTHBI.

2. Cgimosgi menoenyii uopas Oibio20 GUKOPUCMAHHS UWMYYHO-
20 IHmenekmy y 6cix cghepax. 3 IINHOM Yacy MOMUT HA TEXHIYHI Ha-
Buuku Hard skills ckoporatbes 1 HaBiTh BUCOKOKBali(ikoBaHi mpa-
UiBHUKK TIOTPAIUIATH y 30HY pusuky. Taki Soft skills sk
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KpPEaTUBHICTh, YMIHHS BHOYJOBYBATH CTOCYHKH 31 CKJIAJIHUMH OCO-
0amu CTaHYTh BU3HAYAIbHUMH.

3. I'apanmosane niosuwjennsi yinnocmi ma epexmusnocmi Oi-
sbnocmi komnanii. Kpunata dpasa «kaapu BHPIIIYIOTh BCE» 3HOBY
HaOyBa€ BCe OLIBIIOT aKTYalIbHOCTI, OCKITIBKH CBITOBI TEHICHIIIT BKa-
3y10Th Ha Te, 1m0 10 2030 poky aediluT cremiaIicTiB 3 TOTPIOHUMHI
Soft skills 6yne 3pocratn. KonkypeHntHa mepeBara KomIaoii Oyme
3aJIeKaTH Bl €)EKTUBHOTO MOIIYKY KaHIAMJATIB 1 OpraHizamii po3-
BHUTKY THYYKHX HAaBHYOK Yy MPAIiBHUKIB (HacamIepes KOMYHiKallis,
BMIHHS KEPYBaTH EMOI[iSIMU, EMITaTis ).

Ha nymky aBTopiB crarti, mpodecii ocid psigoBoro i HayaILHH-
npkoro cxiany JKBC Ykpainu, mo npoxonsats miaroropky B TBB
«XmenpHunbKa (imist Axanemii [lep>kaBHOI MeHITEHIIapHOI CITyX-
On», HaleKaTh A0 APYroro Kiacy i moTpedyroTh 0ajgaHcy >KOPCTKHX
Ta M’SIKMX HaBUYOK.

VY namoMy BHIAAKy sckpaBuM npukiagom Hard skills € naBuy-
KM, SIKHX Clyxadl HaOyBalOThb ITiJ 4ac IPOBEACHHS MPAKTHYHHX 3a-
HATHb 3 TaKUX OUCUUILIIH, SK «TaKTHKO-CHenialbHa IiATOTOBKAY,
«Boruesa migroropka», «CremianbHa (i3udHa miaroroska», «Ctpo-
HioBa miaroroBka» ta iHmmx. KoxHa poOoya mporpaMa JUCIUTUTIHA
MICTUTD IIKaJy OLIIHIOBAHHS HAOYyTHX 3HAHb T4 BMiHb, SKi HAIIPHKI-
HIII HaBYaHHS TPaHC(OPMYIOTHCS B Pe3y/IbTaTH HaBYaHHS y (opMi
KOMITJIEKCHOT'O 3amiKy. [ KOKHOT0 KypCy iCHY€E Mepeltik mpeaMe-
TiB, IIO MalOTh OYTH BHBYEHI CIyXaueM IIijJ] Yac OIMaHyBaHHS TOI'O UM
IHIIIOr0 HABYAJILHOTO TUTaHY BU3HA4YeHOT npodecii. [TinTBeppreHHsaM
orpumanHs Hard skills y Bunaaky npogeciiiHo-TeXHIYHOTO HaBYaH-
HS € CBIJOLITBO BU3HAYCHOI'O 3pa3Ky.

Omiauty 31106H0CTi Soft skills KOHKpETHUMH MOKA3HUKAMH BaX-
KO, ajie¢ iCHye JyXe BHCOKa WMOBIPHICTh IXHBOTO PO3BUTKY y pasi
LIJIECIIPIMOBAHOI TIPOAYMaHOi OpraHi3ailii HaBYaJIbHUX 3aHATh.
VY HamioMy BHNaAKy OUTBIIICTh IPEIMETIB HaBUYAJbHUX KYpPCIB, KpiM
JKOPCTKUX KOMIICTCHI[iH, CHPUSIOTH PO3BHTKY 1 M’SKHUX HABUYOK.
3okpeMa aucumiutina «TakTHKO-cIeliaabHa miaroroskay. I1ig vac ii
BHBYCHHS MOJEIIOETHCA HHM3Ka CIYXKOOBHMX CHTYyallild, SIKI MOXYTb
BHHUKATU ]I 4ac MPaKTUYHOI POOOTH YU CIIy’)KOOBHX OOOB’SI3KIB.
3aBJaHHS CIPSIMOBYIOTHCS Ha IOIIYK CXOBAHOK 3a00pPOHEHUX TIPE/-
MeTiB abo 3amobiranHs OyHTY 3acyKeHHX Ta yB’s3HeHuX. Ciyxadi
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MaloTh BHKOHATH 3aBIaHHS i Ai€io crpecoBux (aktopi. [licis
«IpOrpaBaHHs» TaKOi CHTYyallii BUKJIaJay 3a y4acTi CAyXadiB IMPOBO-
JUTh OOrOBOPEHHS, aHaNi3 JisUTbHOCTI Ta Jiii OKPEMHUX KaTeropin
YYaCHHKIB MOfii. Y pe3yibTaTi BUPOOISETHCS MOIEIb HAWKPAIIOro
BHpIilIeHHsT MeBHOI mpoOnemu. [lin yac Takoro MpakTUYHOrO HaB-
YaHHS BHKJIAaJa4 Ma€ 3MOr'y BHSBHTH OCOOJIMBOCTI XapaKkTepy cliyxa-
ya, HOro peaxiiifo Ha IEeBHY CHTYAIlil0, 3JJaTHICTh HECTAHJAPTHO MH-
CIIMTH, 3HAXOOWUTH OINTHMAaJbHE BHPINIEHHS Ta CKOPEryBaTH
HebaxaHy MOJIENb HOro NMOBEIIHKY. TakoK BUKIIAau MOYXKE MOTHBY-
BaTH MOJAJNbIII TPaBHIbHI Jii 0COOH IIIIXOM 3a0XOUEHHS.

ITicnsa 3akinuenns HaBuanHs B TBB «XwMenpHuieka ¢ims Aka-
nemii JITITC» orpuMani 3HaHHs Ta HaBu4kH npaiiBHuku JJKBC Yk-
paiHy MOCTIHHO BAOCKOHAIIOIOTh B YMOBaX YCTaHOB BHKOHAHHS I1O-
KapaHb IIISIXOM ITPOBEACHHS MIOTHXKHEBOT CIYKOO0BOT MiITOTOBKHU.

BucHOBKH. ABTOHOMIS 3aKjIa/diB BUILOI OCBITH JO3BOIISIE Bapito-
BaTH B ME&KaX BH3HAYEHHX HABUYAJIbHHX IIPOrpaM KypciB, TOMY, Ha
HaIlly AyMKY, OiIbllle HACHYCHHS MPAKTHYHUX 3aHATh CIyXadiB 3a-
BIIAHHSIMH, SIKI MalOTh Ha METi TPYIOBE BUKOHAHHS ITOCTABJICHOTO
3aBIOaHHs, 3a0e31eUYnTh POPMYBaHHS Ta PO3BUTOK T'HYYKHX HABUYOK,
0 B MallOyTHROMY 3Haiijie MO3UTHUBHE BiJIOOpaXKeHHs crierianxicra
Ha pobodomy Mmicui B ymoBax ycraHoB JIKBC.
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THE INTERACTION OF HARD SKILLS AND SOFT SKILLS
IN THE PROCESS OF FORMING THE PROFESSIONAL
COMPETENCES OF HIGHER EDUCATION APPLICANTS
OF THE TERRITORIALLY SEPARATED DEPARTMENT
“KHMELNYTSKYI BRANCH OF THE ACADEMY
OF THE STATE PENITENTIARY SERVICE”

The adaptation of the penitentiary service of Ukraine to the requirements of the
world penitentiary system involves compliance with the principles of legality,
Jjustice, democracy, and humanism with the widest possible use of international
standards. At the same time, there are actions that are unacceptable for the staff of
the State Criminal Enforcement Service: provocations, haste in making decisions,
disclosing the facts of the convict's life, inaction and passivity, indifference. In this
sense, the issue of the interaction of the so-called Hard skills and Soft skills,
acquired by students during their studies at an educational institution becomes
especially relevant. Among the personnel of the State Criminal and Executive
Service undergoing training in the territorially Separated Branch "Khmelnitskyi
branch of the Academy of the State Penitentiary Service", an example of hard skills
is the skills that trainees acquire at the practical classes. It should be noted that, in
addition to hard skills, most subjects of training courses contribute to the
development of soft skills as well. For example, the discipline "Tactical and Special
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Training". During its studying, a number of official situations that may arise during
practical work or official duties are simulated. The tasks are aimed at finding hiding
places of prohibited items or preventing the rebellion of convicts and prisoners.
After "playing” this situation, the teacher, with the participation of the students,
conducts a discussion and analysis of the activities and actions of individual
categories of event participants. As a result, a model of the best solution to a certain
problem is produced. During such practical training, the teacher is able to identify
the characteristics of the listener's character, his reaction to a certain situation, the
ability to think outside the box and find the optimal way out, and to correct an
undesirable model of his behavior. Also, the teacher can motivate further correct
actions of the person by means of encouragement.

After graduating from the territorially separated branch of the Khmelnitsky
branch of the Academy of the State Penitentiary Service, the employees of the State
Penitentiary Service constantly improve the acquired knowledge and skills in the
conditions of penal institutions by conducting weekly training. The autonomy of
higher education institutions allows for variations within the defined curriculum
of courses, therefore, the saturation of practical classes of students with tasks aimed
at group performance of the assigned task will ensure the formation and
development of flexible skills, which in the future will find a positive reflection of the
specialist at the workplace in the conditions of the institutions of the State
Penitentiary services.

Key words: Hard skills, Soft skills, Penitentiary Service.
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